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AIM North London Applicant Information Pack 

 

 
 

Are you dedicated to social mobility and improving life chances 

of young people? 

 

Will you help to create the next generation of leaders? 

 

Are you looking for a rewarding career where you can 

genuinely make a difference? 

 

Then apply to join a dynamic team who are transforming a 

school in Edmonton. 

 

 

 

 

 

 

 

 

 

Get in touch: recruitment@aimnorthlondon.org.uk 

 

At AIM Academy North London, all young people will 

become ‘Leaders for Tomorrow’:  leaders of themselves, 

their communities and their chosen career. 

mailto:recruitment@aimnorthlondon.org.uk
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AIM North London is hiring great people to join 

our team.  
 

 
Please apply if: 

• You want to work for a values-driven organisation. 

• You want exposure to the latest educational research and expert coaching to improve your 

practice every single day 

• You want to be a leader in a community where making a difference can change lives. 

• You believe in the power of social mobility and improving life chances for all young people. 

• You are willing to dream big and know that we can determine our own destiny. 

 

Please do not apply if: 
• You are not willing to go above and beyond to bring about excellent outcomes. 

• You aren’t passionate about your subject. 

• You do not have a desire to make a positive change in the world. 

• You aren’t considered a role model by people that know you. 

• You are not open to be coached and committed to improving through practice. 
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Dear Applicant, 

 

Thank you for your interest in the position of Science Teacher (TLR responsibilities available for the right candidate) 

at AIM North London.  This position is open to Newly Qualified Teachers. 

 

AIM North London opened in September 2019 with a clear mission to be a transformational school serving the 

community of Edmonton; a community with a rich diversity of languages and culture, where for too long, levels of 

deprivation have too easily determined the educational outcomes of young people.  We opened on the site of 

Nightingale Academy with a centrally recruited AIM Academies Team to help lead the urgent changes needed within 

the new academy.  Despite the challenges of the pandemic, we have made significant improvements in attendance, 

behaviour, curriculum and teaching, all of which impact on the outcomes of our students.   We are driven by a clear 

moral purpose and have the highest aspirations for the Academy and our families; we hope for AIM North London 

to be one of the most rapidly transformed schools in the country. 

 

We do not underestimate the magnitude, or the importance, of the job at hand.  It requires huge amounts of 

perseverance and a constant drive for innovation and excellence.  Being a member of our team promises to be 

incredibly rewarding and will offer exciting progression for the future. 

 

If you share our core belief in a growth mindset, have a relentless focus on high standards and operate with the 

utmost professional integrity and humility, then we would love to hear from you.  Equally, if you know other 

colleagues for whom this challenge would resonate, and who have a proven track record of excellence, then feel free 

to put them in touch with us (and let us know that you have referred them). 

 

We are looking for excellent scientists who are passionate about inclusive science education, and have an outstanding 

academic background.  We are growing our Sixth Form offer in the Sciences, which currently includes Physics, 

Chemistry and Biology Alevels and BTEC National Applied Science qualifications.   As a small department, there are 

opportunities to teach post-16 as well Key Stage 3 and 4.  

 

As a small school, you’ll have opportunities to learn from colleagues across all disciplines and across the whole 

organisation. You will have a unique vantage point on an extraordinary transformation, and have a chance to shape 

the future for our students. 

 

We look forward to receiving your application form in due course.  We wish you well and thank you once again for 

your interest in what we know will be a challenging and rewarding post. 

 

Yours sincerely,  

 

 
 

Clare Darley 

Principal 

 

 

 

 

 

 

 



 

4 

 

Job Description 

 
POST: Science Teacher (TLR available for the right candidate) 

 

RESPONSIBLE TO:  Subject Leader 

 

RESPONSIBLE FOR: Teaching, Learning, Assessment, Curriculum and Outcomes  

 

GRADE: Competitive Negotiable  

 

LOCATION: AIM North London – Enfield 

 

DISCLOSURE LEVEL: Enhanced 

 

 
A. PROFESSIONAL AND PERSONAL CHARACTERISTICS  

 

As a leader within the Academy, you will role-model the values that we live by: 

Love:  We show love and respect for all members of the community in words and actions 

Endeavour: We work hard in all that we do; we know there are no shortcuts. 

Act:  We act today for positive change.  We do not wait till tomorrow. 

Dream: We dream big and know that we can determine our own destiny. 

 

B. JOB PURPOSE:  

 

As a member of the AIM North London team, your aim is to ensure that ALL students are safe, cared 

for, and are on a journey to becoming Leaders for Tomorrow. 

To meet this aim, you will 

• Actively demonstrate, recognise and reward the LEAD values in all aspects of your work 

• Develop students’ character through your role as a House Coach, and delivering the LEAD 

curriculum 

• Contribute to the AIM8 wider curriculum as appropriate (opportunities for students to enjoy 

wider experiences that develop cultural and social capital) 

• Ensure safeguarding procedures are always followed and that student well-being is core in all parts 

of your practice. 
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As a member of the teaching team, your aim is to ensure that ALL students learn and thrive in every 

lesson, on their journey to become Leaders for Tomorrow.  

To meet this aim, you will work towards ensuring that the five ‘pillars’ for Teaching and Learning are met 

in every lesson: 

1. Students learn in disruption-free classrooms 

2. Teachers plan backwards from a challenging end point (daily, fortnightly, per cycle), with clearly 

defined knowledge and skills required for learners 

3. Teachers design the knowledge-based curriculum sequenced to help students remember 

over time. 

4. Teachers explicitly teach using pre-prepared models and exposition (with appropriate 

scaffold) and ensure students deliberately practise application of knowledge 

5. Teachers check for understanding systematically (daily, fortnightly, per cycle) and close gaps 

accordingly 

 

In order to embed these five pillars, you will  

• ensure that students consistently display a thirst for knowledge and a love of learning 

• follow the Academy behaviour policy at all times 

• have the highest possible standards and expectations for all students 

• complete end-point assessments, and create model answers prior to teaching sequences of lessons 

• deconstruct model answers, identifying knowledge, skills and misconceptions 

• plan for all students to reach the highest end point, and scaffold to support individual students 

where required 

• ensure that your own subject knowledge is excellent in all areas of the curriculum 

• follow the academy model of direct instruction and well-designed purposeful practice  

• forensically evaluate student progress routinely through rigorous monitoring of evidence in books, 

lessons and assessments 

• keep systematic records to show students' understanding and completion of work and the 

identified strengths, areas for development and grades awarded 

• consistently seek to dismantle barriers to learning for individual students and groups, working with 

other colleagues where appropriate. 

As a member of the teaching team, your aim is to become a better teacher every single day.  Teaching 

is a research-informed, performance profession made up of learnable skills that can be practised 

and improved over time. Teaching practice improves through instructional coaching and improvement 

is accelerated by seeing models of other practitioners. 

You are well-supported in this aim through mentoring, line management and professional development.  

In order to meet this aim, you will  

• take a keen interest in the evidence about how students learn best and be committed to evidence-

based practice and continuous improvement 

• develop habits in which you script and rehearse key explanations, and routines on your own and 

with colleagues 

• regularly visit other colleagues’ lessons, review books and have professional dialogue about 

improving classroom practise 

• engage fully in coaching and development to improve practice. 

 

  



 

6 

 

Next Steps 

 

If you would like to arrange an informal conversation with the Principal, a member of the department you 

are applying to or a current trainee, or if you would like to arrange a tour of the Academy (in-line with 

Government guidance), please get in touch with the Principal’s PA, Callum O’Grady on 

c.ogrady@aimnorthlondon.org.uk  

 

To find out more about our School’s Direct training program, including links to the UCAS application 

form http://www.aimallianceschools.org/train-to-teach/secondary-teacher-training/ 

 

For any further queries about recruitment and applications, please contact 

recruitment@aimnorthlondon.org.uk  

 

 

 

mailto:c.ogrady@aimnorthlondon.org.uk
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